CONG TY CO PHAN TAP DOAN CONG HOA XA HOI CHU NGHIA VIET NAM

DAU TU BIA OC NO VA Péc lap - Tw do - Hanh phic
NO VA LAND INVESTMENT SOCIALIST REPUBLIC OF VIETNAM
GROUP CORPORATION Independence — Freedom - Happiness
S6/No: . 12025-TTr-NVLG TP. Hé Chi Minh, ngay A€, thang U4 ndm 2025
Ho Chi Minh City, 751 A€, 2025
TO TRINH
PROPOSAL

V/v: Phuong an phat hanh cé phiéu theo chwong trinh Iyra chon cho ngwéi lao déng ndm 2025
Re: The plan to issue shares under the Employee Stock Ownership in 2025

Kinh giri: Quy Cb dong Céng ty C6 phan Tap doan Dau tw Bja 6c No Va
To: Esteemed Shareholders of No Va Land Investment Group Corporation

Cén cw/ Pursuant to:

- Luét Doanh nghiép sé 59/2020/QH14 duoc Qubc héi théng qua ngay 17/06/2020 va céac van ban hudng
dén thi hanh;
The Law on Enterprises No. 59/2020/QH14 issued by National Assembly dated June 17%, 2020 and
other implementing regulations; :

- Luét Ching khodn sé 54/2019/QH14 dwoc Quéc hoi théng qua ngay 26/11/2019 va céc van ban hudng
dan thi hanh (“Luat Ching khoan’);
The Law on Securities No. 54/2018/QH14 issued by National Assembly dated November 267, 2019 and
other implementing regulations (“Law on Securities’);

- Diéu Ié ctia Céng ty C6 phan Tap doan Pau tu Bja é¢c No Va (“Céng Ty’);
The Charter of No Va Land Investment Group Corporation (the "Company”);

- Nghi quyét Pai héi déng c6 déng sbé 10/2024-NQ.DHECH-NVLG ngay 25/4/2024 vé Phuong an phat
hanh cé phiéu theo chuong trinh la chon cho nguwdi lao déng ndm 2024 (“Nghi Quyét PHPCH S6
10/2024");

Resolution of the General Meeting of Shareholders No. 10/2024-NQ.OHOCH-NVLG dated April 25, 2024,

regarding the plan for issuing shares under the employee stock option program for 2024 ("Reseolution No.
10/2024");

- Ké hoach va nhu céu vén cda Céng Ty.

Based on the Company's capital plan and needs.

Hoi dong quan tri (“HDQT”) Céng Ty kinh trinh Dai hoi ddng ¢ dong (“DHDCE”) xem xét, théng qua
phwong an phat hanh cd phiéu ting vén diéu [é Theo Chwong Trinh Lwa Chon Cho Nguwdi Lao
Pong cla Coéng Ty nd3m 2025 nham thay thé cho Phwong an phat hanh cb phiéu theo chwong trinh
Iwa chon cho nguwdi lao dong nam 2024 (chwa thwc hién) da dwgc BHDCD Cdéng Ty phé duyét tai
Nghi Quyét DPHPCP S6 10/2024, nhw sau:

The Board of Directors ("BOD") of the Company respectfully submits to the General Meeting of
Shareholders ("GMS") for consideration and approval of the plan to issue shares to increase charter
capital under the Company’s Employee Stock Option Program for 2025, replacing the plan to issue
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shares under the Employee Stock Option Program for 2024 (not yet implemented) approved by the
GMS in Resolution No. 10/2024, as follows:

SU CAN THIET CUA VIEC TANG VON/ THE NECESSITY OF CAPITAL INCREASE

Viéc Cong Ty tang vén diéu Ié Theo Chuwong Trinh Lwa Chon Cho Ngudi Lao Pong tao sy gén
két nguoi lao dong vei Cong Ty va la dong lwe cho ngudi lao dong lam viéc hiéu qua hon.

The Company’s increase in charter capital under the Employee Stock Option Program fosters

employee engagement with the Company and serves as motivation for employees to work more
effectively.

PHUYONG AN PHAT HANH CO PHIEU THEO CHUONG TRINH LA CHON CHO NGUO1
LAO DONG/ PLAN FOR SHARE ISSUANCE UNDER THE EMPLOYEE STOCK OPTION
PROGRAM

Céng Ty sé thwc hién phat hanh thém cd phiéu dé tang von diéu 1& tor 19.501.045.380.000
déng 1&én 20.476.097.640.000 ddng, thong qua cac Phwong an Phat hanh cd phiéu theo
chwong trinh lwa chon cho ngwoi lao ddng, Cu thé:

The Company will issue additional shares to increase charter capital from 19,501,045,380,000
VIND to 20,476,097,640,000 VND through the share issuance plans under the Employee Stock
Option Program, specifically:

Sé lwong c6 | Gia trj phat hanh

Phwong An phat hanh Ty lé phiéu theo ménh gia
Issuance Plan Rate Number of Issuance value
shares at par
Phat hanh cé phiéu thuwéng cho ngudi lao | 2,5% | 48.752.613 | 487.526.130.000
déng tlr ngudn thang dw vén cé phan 2.5% | 48,752,613 | 487,526,130,000

Issuance of bonus shares to employees from
surplus capital
Phat hanh co phiéu theo chwong trinh lwa 2,5% 48.752.613 | 487.526.130.000
chon cho ngwoi lao dong 2.5% 48,752,613 | 487,526,130,000
Issuance of shares under the employee stock
option program

Téng/ 5% 97.505.226 | 975.052.260.000
Total 5% 97,505,226 | 975,052,260,000

Cu thé cla tirng Phwong an phat hanh nhw sau:
Specific details of each Issuance Plan are as follows:

2.1. Phwong an phat hanh ¢é phiéu thwéng cho ngwéi lao ddng tir ngudn thing dw vén
c6 phan/ Plan for issuing bonus shares to employees from surplus capital:

Cong ty ¢d phan Tap Poan Pau Tw Bia Oc No
Va
No Va Land Investment Group Corporation

i. Té chirc phat hanh:
fssuing organization

C6 phiéu Cong ty C6 phan Tap doan Pau tw Dia
ii. Tén cd phiéu: bc No Va

Name of share: The share of No Va Land Investment Group
Corporation share
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jii.  Loaicd phiéu:

Type of share.

C6 phan phé théng
Ordinary share

iv. Ménh gia cé phiéu:
Par value:

10.000 déng (Mudi nghin ddng)/cb phan
VIND 10,000 per share (Ten thousand Vietnam
Dong per share

v. S& lwong cd phiéu phat hanh dw
kién:
Expected number of issued shares:

48.752.613 ¢b phiéu
48,752,613 shares

vi. Téng giad tri phat hanh (tinh theo
ménh gia):
Total
value):

issuance amount (at par

487.526.130.000 ddng
VND 478,526,130,000

vii. Ty |é phat hanh du kién trén téng sé
cb phiéu dang Iwu hanh tai ngay lap
Phuong an. Uy quyén cho HDQT
cong ty xac dinh lai ty |&€ phat hanh
tai thoi diém trién khai theo sb
lwong cb phiéu dw kién phat hanh
va sb lwong cb phiéu lwu hanh cla
Coéng Ty tai thoi diém doé.

The expected issuance ratio on the
total number of shares outstanding
at the date of the Plan. To authorize
the BOD of the Company to re-
determine the issuance ratio at the
time of implementation based on the
expected number of shares issued

and the number of shares
outstanding of the Company at that
time.,

2,5%
2.5%

Phwong thirc phat hanh
Method of Issuance

viii.

Phat hanh cd phiéu thwdng cho nguwdi lao déng
ttr ngudn théng dw vén cb phan

Issuing bonus shares to employees from share
capital surplus

ix. Béi twong chao ban, Tiéu chuén:
Eligible buyer and standard

Péi twong, Tiéu chuin nguwdi lao déng duoc
tham gia chwong trinh: Cac thanh vién trong
HDQT va nguwdi lao déng da ky hop ddng lao
déng véi Coéng Ty va céng ty con tai thei diém
lap danh sach theo nguyén tac va tiéu chi phan
bd vé& tham nién, vj tri chirc danh, két qua thuc
hién céng viéc, dong gop cho Céng Ty, coéng ty
con va cac tiéu chi khac.

DHBCP Uy quyén va giao cho HDQT phé duyét
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tiéu chi cu thé va danh sach chi tiét ddi twong
dwoc mua cb phiéu phat hanh theo chuong trinh
Iwva chon cho ngwdi lao dong, phé duyét nguyén
tac xac dinh sb cb phiéu dwoc phan phéi cho
tteng ddi twong, théi gian thuc hién, phi hop quy
dinh phap luat.

Subjects and criteria for employees participating
in the program: Members of the BOD and
employees who have signed labor contracts with
the Company and its subsidiaries at the time of
making the list according to the principles and
criteria for allocation of seniority, position, job
performance, contribution to the Company,
subsidiaries and other criteria.

The GMS authorizes and assigns the BOD fo
approve specific criteria and detailed list of
subjects eligible to purchase shares issued
under the employee selection program, approve
the principles for determining the number of
shares distributed to each subject,
implementation time, in accordance with legal

regulations.

x. Ngudn vén phat hanh cb phiéu | Ngudn vén thic hién phat hanh cé phiéu dwoc
thwéng cho nguwoi lao déng: trich tlr ngudn thang dw vén cb phan, cin ct
Source of capital for issuing bonus trén Bao cdo tai chinh kiém toan nam 2024.
shares to employees The capital source for issuing shares is taken

from the capital surplus, based on the 2024
Audited Financial Statement

xi. Diéu kién han ché chuyén nhwong | C6 phiéu phat hanh theo chuwong trinh Iwa chon
cho ngwdi lao dong bi han ché chuyén nhueng
trong th&i han téi thiu 01 nam ké tir thoi diém
két thuc dot phat hanh. Thoi han cu thé do
HBPQT quyét dinh trén co s& phlu hop véi quy
dinh ctia phap luat.

Shares issued under the Employee Stock
Ownership Plan are restricted from transfer for a
minimum period of 01 year from the end of the
issuance period. The specific period is decided
by the BOD in accordance with the provisions of
law.

xii. Thoi gian thwe hién dy kién: Dw kién trong ndm 2025, sau khi Uy ban Ching
khoan Nha nwéce thong bao bang van ban veé
viéc nhan day du tai liéu bao cdo phat hanh cla
Coéng Ty.

It is expected that in 2025, after the State
Securities Commission notifies in writing of the

Transfer restriction

Expected Issuance Timing
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receipt of the Company's full issuance report
documents

xiii. Phwong thirc x& ly c¢b phan con lai
chwa phan phéi hét:
Method of handling
undistributed shares

remaining

Péi voi sb lwong cbd phan chua phan phéi do
ngwdi lao dong nghi viéc trong théi gian dang
thwe hién phan phéi, PHPCD Gy quyén cho
HDQT phé duyét tiéu chi cu thé va danh sach chi
tiét ddi twong dwoc mua sb cb phiéu con du khi
phat hanh Cé phiéu theo chwong trinh Iwa chon
cho Nguwoi lao déng; phé duyét nguyén tac xac
dinh sb cb phiéu dwoc phan phéi cho tirng dbi
twong va théi gian thwe hién.

Viéc phan phéi sé cb phiéu chwa phan phoéi hét
cho nguwoi lao dong khac phai dam bao dap tng
quy dinh tai Diéu 42 Nghj dinh sb6 155/2020/ND-
CP do Chinh pht ban hanh ngay 31/12/2020 vé
viéc quy dinh chi tiét thi hanh mét sé diéu cla
Luat Chirng khoan

For the number of undistributed shares due to
employees leaving their jobs during the
distribution period, the GMS authorizes the BOD
to approve specific criteria and a detailed list of
subjects eligible to purchase the remaining
shares when issuing ESOP; approve the
principles for determining the number of shares
distributed to each  subject and the
implementation time.

The distribution of undistributed shares to other
employees must ensure compliance with the
provisions of Article 42 of Decree No.
155/2020/ND-CP issued by the Government on
December 31th, 2020 on detailed regulations for
the implementation of a number of articles of the
Securities Law

xiv. Phwong an xt ly trong cac trwéng

hop Can bd nhan vién khéng con du
tiéu chudn nam gitr c6 phiéu mua
theo chwong trinh Iwa chon cho
nguwoi lao déng:
Handling plan in cases where
employees no longer meet the
criteria to hold shares purchased
uncder  the  Employee  Stock
Ownership Plan:

DHDCH Uy quyén va giao HPQT quyét dinh noi
dung cu thé vé phwong an x& ly trong cac
trwdng hop can bd nhan vién khong con du tiéu
chuan nam gitr ¢ phiéu dwoc mua theo chwong
trinh lwra chon cho nguw®i lao déng.

The GMS authorizes and assigns the BOD fo
decide on specific contents of the handling plan
in cases where employees no longer meet the
criteria to hold shares purchased under the
Employee Stock Ownership Flan

N&i dung dich sang tiéng Anh chi st dung cho myc dich théng tin va khéng ding thay thé cho ngi dung tiéng Viét. Trong truéng hop cé su
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XV.

Lwu ky va niém yét bd sung:
Additional depository and listing:

Cb phiéu phat hanh thém sé duwoc dang ky bd
sung tai Tong cong ty Lwu ky va BU trer Chieng
khoan Viét Nam va niém yét bd sung tai S& Giao
dich Chirng khoan theo dung quy dinh cta phap
luat.

The additional issued shares will be additionally
registered at the Vietnam Securities Depository
and Clearing Corporation and additionally listed
at the Stock Exchange in accordance with the
provisions of law

XVi.

Thay d6i Didu 1&:
Changing of the Charter

Théng qua ting vén diéu | va siva ddi vdn didu
& trén Diéu 1& cla Cong ty theo két qua thuc té
phat hanh

Approval of charter capital increase and
amendment of charter capital on the Company's
Charter according to actual issuance resulls

XVil.

Thay déi gidy phép thanh lap va
hoat déng; gidy chirng nhan dang ky
doanh nghiép:

Changing of establishment and
operation license; business
registration certificate

Théng qua viéc thay déi gidy phép thanh lap va
hoat déng va gidy chirng nhan ding ky doanh
nghiép voi mirc von didu 1é méi theo két qua
thyc té phat hanh.

Aproval changing the establishment and
operation license and business registration
certificate with new charter capital according to
actual issuance results

2.2. Phwong an phat hanh cé phiéu theo chwong trinh Iwa chon cho ngwei lao déng/ The
plan to issue shares under the employee stock option program:

Té chirc phét hanh:
Issuing organization

Céng ty ¢b phan Tap Poan Pau Tw Bja Oc No
Va
No Va Land Investment Group Corporation

Tén cb phiéu:

Name of share:

Co phiéu Céng ty C6 phan Tap doan Dau tw Dia
6¢c No Va

The share of No Va Land Investment Group
Corporation share

1.

Loai co phiéu:

Type of share:

C6 phan phé théng
Ordinary share

Ménh gi& cé phiéu:
Par value:

10.000 d@éng (Mu&i nghin déng)/cd phan
VND 10,000 per share (Ten thousand Vietham
Dong per share

Sé lwong cd phiéu phat hanh dw
kién:

48.752.613 cb phiéu
48,752 613 shares
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Expected number of issued shares:

vi. Téng gia tri phat hanh (tinh theo

ménh gia):
Total issuance amount (at par
value):

487.526.130.000 ddng
VND 478,526,130,000

vii. Ty Ié phat hanh dw kién trén téng sb

cb phiéu dang lwu hanh tai ngay lap
Phwong an. Uy quyén cho HBPQT
cong ty xac dinh lai ty 1& phat hanh
tai thei diém trién khai theo sé
lwong cb phiéu dw kién phat hanh
va s6 lwong cb phiéu lwu hanh cla
Coéng Ty tai thoi diém do.
The expected issuance ratio on the
total number of shares outstanding
at the date of the Plan. To authorize
the BOD of the Company to re-
determine the issuance ratio at the
time of implementation based on the
expected number of shares issued
and the number of shares
outstanding of the Company at that
time.

2,5%
2.5%

Phuwong thirc phat hanh
Issuance plan

viil.

Phat hanh cd phiéu theo chwong trinh Iwa chon
cho ngwdi lao déng (ESOP)

Employee Stock Ownership Plan (ESOP)

ix. Dbi twong chao ban, Tiéu chuan:
Eligible buyer and standard

Do twong, Tiéu chuan ngwoi lao dong dwoc
tham gia chwong trinh: Cac thanh vién trong
HPQT va nguwdi lao déng da ky hop déng lao
dong véi Cong Ty va cong ty con tai thoi diém
lap danh sach theo nguyén tic va tiéu chi phan
bd v& tham nién, vj tri chirc danh, két qua thuc
hién céng viéc, ddng gop cho Céng Ty, céng ty
con va cac tiéu chi khac.

PHBCP Gy quyén va giao cho HPQT phé duyét
tiéu chi cu thé va danh sach chi tiét doéi twong
dwoc mua cd phiéu phat hanh theo chwong
trinh Iwa chon cho nguwdi lao dong, phé duyét
nguyén tac xac dinh sb ¢b phiéu dwoc phan phdi
cho tirng dbdi twong, thoi gian thwe hién, phu
hep quy dinh phap luat.

Subjects and criteria for employees participating
in the program: Members of the BOD and
employees who have signed labor contracts with
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the Company and its subsidiaries at the time of
making the list according to the principles and
criteria for allocation of seniority, position, job
performance, conlribution to the Company,
subsidiaries and other criteria.

The GMS authorizes and assigns the BOD to
approve specific criteria and detailecd list of
subjects eligible to purchase shares issued
under the employee selection program, approve
the principles for determining the number of
shares distributed to each subject,
implementation time, in accordance with legal

regulations
x. Gia phat hanh 10.000 déng (Muwe&i nghin déng)/cd phiéu
1ssuing price VIND 10,000 per share (Ten thousand Dongs per
share)
xi.  Sé tién duw kién thu dwoc 487.526.130.000 ddng (Bbn tram tam muwoi bay
Expected amount of money ty nam tram hai mwoi sau triéu mét tram ba
collected muwoi nghin dong)

VND 487,526,130,000 (Four hundred eighty
seven billion five hundred twenty six million one
hundred thirty thousand Vietnam Dong)

xii.  Nguyén tac xac dinh gia ban Do tinh chat wu tién cla déi twong phan phéi,
The Principles of determining déng théi cén clr vao tinh hinh thi trwdng chirng
selling price khoan, nhu céu s dung vén, gia tri thi trudong

va gia tri s6 sach cla cb phiéu, cling nhw trén
co' s& phan tich mirc dd pha loéng gia, gia chao
ban cb phiéu cho can bd céng nhan vién dwoc
Céng Ty x&c dinh béng 10.000 déng/cd phiéu.
Due to the priority nature of the distribution
target, and based on the stock market situation,
capital needs, market value and book value of
shares, as well as on the basis of analyzing the
level of price dilution, the offering price of shares
fo employees is determined by the Company at
VND 10,000/share

xiil.  Diéu kién han ché chuyén nhwong | C6 phiéu phat hanh theo chuong trinh Iya chon
cho ngwéi lao dong bi han cheé chuyén nhuong
trong thoi han téi thiéu 01 nam ké tir thoi diém
két thuc dgt phat hanh. Thdi han cu thé do
HDQT quyét dinh trén co s& phu hop véi quy
dinh cla phap luat.

Shares issued under the employee stock option
program are subject to transfer restrictions for a
minimum period of 01 year from the end of the

Transfer restriction
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issuance. The specific period is decided by the
BOD in accordance with the provisions of law.
xiv.  Thoi gian chao ban du kién: Dw kién trong ndm 2025, sau khi Uy ban Chirng
khoan Nha nudc théng bao bang van ban ve
viéc nhan day du tai liéu bao cao phat hanh cla
Céng Ty.

It is expected that in 2025, after the State
Securities Commission notifies in writing of the
receipt of the Company's full issuance report

Expected offering time

documents
xv. Phuwong thire xt 1y ¢b phan con lai | Sé lwong cd phan do nguwdi lao ddng khéng
chwa phan phdi hét: dang ky mua hét dwoc PHDCD Gy quyén cho
Method of handling remaining | HPQT phan phéi cho mét sé nguoi lao déng
undistributed shares khac trong Cong Ty v&i mirc gia chao ban

10.000 dbéng/cd phan. Sb lwong cb phiéu nay bi
han ché chuyén nhwong theo ding diéu kién
han ché chuyén nhwong cd phiéu phat hanh
theo chuwong trinh Iwa chon cho nguwoi lao dong
néu tai muc xiii trén day.

DHDCP dy quyén cho HPQT phé duyét tiéu chi
cy thé va danh sach chi tiét ddi twong dwegc mua
s cb phiéu con dw khi phat hanh ESOP; phé
duyét nguyén tac xac dinh sd cé phiéu duoc
phan phdi cho tirng déi twong va thdi gian thuc
hién.

Viéc phan phdi sb cb phiéu chwa phan phéi hét
cho nguwadi lao dong khac phai dam bao dap irng
quy dinh tai Piéu 42 Nghj dinh s 155/2020/ND-
CP do Chinh phtl ban hanh ngay 31/12/2020 vé
viéc quy dinh chi tiét thi hanh mét sé diéu cla
Luat Chirng khoan.

The number of shares that employees did not
register to buy in full was authorized by the
General Meeting of Shareholders to the Board of
Directors to distribute to a number of other
employees in the Company al an offering price
of VND 10000/share. These shares are
restricted from transfer in accordance with the
conditions for restricting the fransfer of shares
issued under the employee stock option program
stated in Section xiii. above.

The GMS authorized the Board of Directors to
approve specific criteria and a detailed list of
subjects eligible to buy the remaining shares
when issuing ESOP; approve the principles for
determining the number of shares distributed to
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each subject and the implementation time.

The distribution of undistributed shares to other
employees must ensure compliance with the
provisions of Article 42 of Decree No.
155/2020/ND-CP issued by the Government on
December 31, 2020 on detailed regulations for
the implementation of a number of articles of the
Law on Securities

Phwong an xt& ly trong cac trwong
hop Can bd nhan vién khéng con du
tiéu chuadn nadm git» cd phiéu mua
theo chuwong trinh Iwa chon cho
ngwoi lao déng:

Handling plan in cases where
employees no longer meet the
criteria to hold shares purchased
under  the Employee Stock
Ownership Plan

XVi.

DHDCH Uy quyén va giao HDQT quyét dinh ndi
dung cu thé vé phuwong an x( ly trong cac
trwdng hop can bd nhan vién khéng con da tiéu
chuén nam gitk cb phiéu duwgc mua theo chwong
trinh Iwa chon cho ngwoi lao déng.

The GMS authorizes and assigns the BOD fo
decide on specific contents of the handling plan
in cases where employees no longer meet the
criteria to hold shares purchased under the
Employee Stock Ownership Plan

C& phiéu phat hanh thém sé& dwoc dang ky b
sung tai Téng céng ty Lwu ky va Bl trir Chirng
khoan Viét Nam va niém yét bd sung tai S&
Giao dich Chirng khoan theo ding quy dinh clia
phap luat.

The additional issued shares will be additionally
registered at the Vietnam Securities Depository
and Clearing Corporation and additionally listed
at the Stock Exchange in accordance with the
provisions of law

Théng qua tang vbn diéu lé va stra ddi vén didu
|& trén Piéu 1& clia Coéng ty theo két qua thuc té
phat hanh

Approval of charter capital increase and
amendment of charter capital on the Company's
Charter according to actual issuance results

xvii. Luwu ky va niém yét bd sung
Additional depository and listing
xviii. Thay déi Diéu lé:
Changing of Charter
xix. Thay déi gidy phép thanh lap va

hoat déng; gidy chitng nhan déng ky
doanh nghiép:

Changing of establishment and
operation license; business
registration certificate

Théng qua viéc thay déi gidy phép thanh lap va
hoat déng va gidy chirng nhan ding ky doanh
nghiép v&i mirc vén didu 1&6 méi theo két qua
thwe té phat hanh.

Aproval changing the establishment and
operation license and business registration
certificate with new charter capital according to
actual issuance resulls

—
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2.3. Trinh tw thwc hién cac phwong an phat hanh/ Procedure for Implementing Issuance
Plans:
DHBCPH Gy quyén cho HPQT Céng Ty quyét dinh thdi diém, trinh tw (th& tw wu tién) thye hién
Phwong an Phat hanh cd phiéu thuéng cho ngudi lao déng tir ngudn thdng dw vén cd phan
hoac Phwong an phat hanh cb phiéu theo chwong trinh Iwa chon cho ngwoi lao dong; hodc
thuwe hién déng thoi ca hai Phwong an néu trén, phi hep véi tinh hinh thye té.
The GMS authorizes the Company’s BOD to decide the timing and sequence (order of priority)
for implementing the Plan for issuing bonus shares to employees from surplus capital or the
Plan for issuing shares under the employee stock option program; or to execute both plans
simultaneously, in accordance with the actual situation.

IV. PHUONG AN SU’ DUNG TIEN THU BUQC TU DOT PHAT HANH/ PLAN FOR USING
PROCEEDS FROM THE ISSUANCE
1. Téng sb tién dw kién thu dwoc tir dot phat hanh/ Total Estimated Proceeds from the

Issuance:
A 2 A
S0 lwong co phleL! Gia ban 2.} T
phat hanh thém (co6 - S6 tién dw kién
STT |  Phweng an phét hanh phiéu) (V’:E’ €0 | thu dwoc (VND)
/No. Issuance Plan Number of p e . Estimated
Additional Shares aelling Frice Proceeds (VND)
{(VND/share)
(shares)
Phat hanh c6 phiéu theo
chwong trinh lwa chon cho
4 ngwoi lao dong 48.752.613 10.000 | 487.526.130.000
Issuance of shares under the 48,752,613 10,000 | 487,526,130,000
employee stock option
program
Téng cong/ 48.752.613 487.526.130.000
Total 48,752,613 487,526,130,000

2, Phwong an str dung tién thu dworc tir dot phat hanh/ Plan for Using Proceeds from the
Issuance:

Tdng sb tién thu dwoc tlr dot phat hanh cé phiéu theo chwong trinh Iwa chon cho ngwdi lao
dong dw kién 1a 487.526.130.000 dbng Viét Nam, Coéng Ty sé bd sung ngudn Iwc cho cac hoat
déng kinh doanh, vén lwu déng clia Céng Ty.

The total proceeds from the issuance of shares under the employee stock option program are
estimated at 487,526,130,000 VND, which the Company will use to supplement resources for its
business activities and working capital.

PHDCD uy quyén HDQT quyét dinh diéu chinh viéc phan bd s tién thu dwoc ttr dot phat hanh
cho cac muc dich st dung vén da dwoc théng qua va/hodc thay ddi muc dich st dung vén thu
dwoc tir dot phat hanh cho phi hop véi tinh hinh thue té, ddm bao phu hop quy dinh cla phap
luat va bao cao PHDCP tai cudc hop DPHDCP gan nhat vé cac ndi dung diéu chinh lién quan
dén phuwong an st dung vén nay.

The GMS authorizes the BOD to decide on the adjustment of the allocation of proceeds from the
issuance for the approved capital use purposes and/or to change the intended use of the
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proceeds from the issuance to align with the actual situation, ensuring compliance with legal
regulations and reporting to the next GMS’s meeting about the adjustments related to this
capital use plan.

V. THONG QUA VIEC UY QUYEN CHO HDPQT THUC HIEN/ APPROVAL OF AUTHORIZATION
FOR THE BOD TO IMPLEMENT

DHBCD Oy quyén va giao nhiém vy cho HDQT thie hién cac cbng viéc sau:

The GMS authorizes and assigns the BOD to carry out the following tasks:

- Quyét dinh, théng qua cac van dé chi tiét dé thuc hién cac phuong an phat hanh da duoc
DHBCD phé duyét néu trén va/hodc sira dbi mot (mét sb) ndi dung cla cac phwong an phat
hanh dam bao phl hop quy dinh phap luat va Diéu 1& Cong Ty khi can thiét dé dam bao dot
phat hanh dwoc thanh cong;

Decide and approve detailed matters to implement the issuance plans approved by the AGM
mentioned above and/or amend one (or some) contents of the issuance plans to ensure
compliance with legal regulations and the Company's charter as necessary to ensure the
success of the issuance;

- Lwa chon thoi diém chao ban thich hgp dé thuc hién phat hanh ¢ phiéu sau khi Uj ban
Chtrng khoan Nha Nwdc c6 théng bao bang van ban vé viéc nhan duoc hd so bdo cao phat
hanh ¢ phiéu theo chuwong trinh lwa chon cho ngudi lao déng trong cong ty, d@m bao phu
hop-quy dinh cua phap luat, quy dinh cta Cong Ty;

Choose an appropriate time for the share offering to execute the issuance after the State
Securities Comunission has provided written notification of receiving the issuance report
documents from the Company under the employee stock option program, ensuring
compliance with legal regulations and the Company’s policies;

- Quyét dinh thdi diém, cdc mbc thei gian lién quan dén viéc trién khai phat hanh, trinh tu
thwe hién cac dot phat hanh;

Decide on the timing and milestones related to the implementation of the issuance, as well
as the sequence of carrying out the issuance phases;

- Phé duyét tiéu chi cu thé va danh sach can bd nhan vién duoc phan phéi ¢ phiéu phat
hanh theo chwong trinh Iwa chon cho ngwdi lao déng; phé duyét nguyén tic xac dinh sé cé
phiéu duoc phan phéi cho tirng déi twong can bd nhan vién; phé duyét va ban hanh quy ché
phat hanh cb phiéu theo chwong trinh Iwa chon cho nguwdi lao dong va thoi gian thue hién:
Approve specific criteria and the list of employees eligible for the distribution of shares
issued under the employee stock option program; approve the principles for determining the
number of shares distributed to each employee; approve and issue regulations for the share
issuance under the emplovee stock option program and the implementation timeline;

- Théng qua phwong &n da@m bao viéc phat hanh cb phiéu dap (ng quy dinh vé ty 1& s& hiru
nwoc ngoai;
Approve measures to ensure that the share issuance complies with the regulations on
foreign ownership ratios;

- Quyét dinh, théng qua viéc tién hanh cac thi tuc stra ddi, bd sung Diéu 1& clia Céng ty dé
ghi nhan phan vén diéu Ié mai tang thém tir két qua phat hanh thue té ctia cac phwong an
phat hanh va ban hanh Piéu I& theo vén diéu 1&6 méi;
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Decide and approve the procedures for amending and supplementing the Company’s
charter to reflect the new increased charter capital resulting from the actual issuance of the
plans and to issue the charter according to the new charter capital;

- Quyét dinh, théng qua viéc trién khai cac cong viéc va th( tuc phap Iy can thiét dé diéu
chinh/thay déi Gidy phép thanh lap va hoat dong, Gidy chitng nhan ding ky doanh nghiép
theo vén diéu 1& mai sau khi két thic cac dot phat hanh;

Decide and approve the necessary legal procedures to amend/change the establishment
license and operational license, as well as the business registration certificate according to
the new charter capital after the issuance phases are completed;

- Thyec hién cac thi tuc can thiét @& daing ky phat hanh cb phiéu theo chwong trinh Iya chon
cho ngudi lao déng; Phat hanh ¢d phiéu thwéng cho nguwdi lao dong tir ngudn thing dw von
cb phan véi Uy Ban Chirng Khoan Nha Nudc (“SSC”), quyét dinh stra dbi bd sung, hoan
chinh cac Phuong an phat hanh cd phiéu @& pht hop véi thye té phat hanh, yéu cau cda
SSClco quan co tham quyén hodc cho muc dich tuan th( cac quy dinh phap luat cé lién
quan (néu cé) dé dam bao dot phat hanh dwgc thanh céng;

Carry out the necessary procedures to register the issuance of shares under the employee
stock option program; issue bonus shares to employees from surplus capital with the State
Securities Commission (“SSC”), and decide to amend and complete the share issuance
plans to align with the actual issuance, the requirements of the SSC/competent authorities,
or for compliance with relevant legal regulations (if any) to ensure the success of the
issuance;

- Quyét dinh, théng qua viéc thuc hién cac céng viéc lién quan va phé duyét Ho so dé dang
ky chirng khoan bd sung tai Téng céng ty Lwu ky va BU trir chirng khodan Viét Nam va déng
ky niém yét bd sung cb phiéu phat hanh thém tai S& Giao dich chirng khoan theo dting quy
dinh ctia phap luat;

Decide and approve the related tasks and documentation for registering aclditional securities
with the Vietnam Securities Depository and for additional listing of the newly issued shares
al the Stock Exchange in accordance with legal regulations;

- Diéu chinh viéc phan bd sb tién thu duoc tir dot phat hanh ¢ phiéu theo chwong trinh Iwa
chon cho nguwoi lao ddng cho cac muc dich st dung von da duwoc théng qua va/hodc thay
ddi muc dich str dung vén thu dwoc ttr dot chdo ban cho phll hop véi tinh hinh thwe té, dam
bdo tuan tha quy dinh cla phap luat va bao cdo Dai hdi ddng cb déng gan nhét vé cac noi
dung di&u chinh lién quan dén phwong an s dung vén nay;

Adjust the allocation of proceeds from the share issuance under the employee stock opt«s}
program for approved capital use purposes and/or change the intended use of proce Yo
from the offering to align with the actual situation, ensuring compliance with legal regula 9 &
and reporting to the next AGM about the adjustments related to this capital use plan, Y

- Trong qua trinh thwe hién cac ndi dung néu trén, HDQT c6 quyén: (i) Quyét dinh céc nodi
dung trong pham vi nhiém vu dwoc giao, Gy quyén; (i) thwc hién va’hodc chi dao, phan
cong, giao nhiém vu cho cac Bon vi, ca nhan tai Cong Ty: Thuc hién cac cong viéc can thiét
theo quy dinh; Hoan chinh, hoan thién va ky cac van ban, tai liéu cé lién quan; Thirc hién
cong viéc va thi tuc can thiét dé trién khai nhiém vy dwoc giao va Uy quyén, phiu hop quy
dinh phap luat.

13
N&i dung dich sang tiéng Anh chi st dung cho muc dich théng tin va khéng dung thay thé cho ndi dung tiéng Viét. Trong trudng hop 6 sw
mau thuin gitka ndi dung tiéng Viét va ndi dung tiéng Anh, ndl dung tiéng Viét s& dwoc wu tién dp dung.
The English version is for reference only and shall not replace the Vietnamese contents. In case of any discrepancy between the Vietnamese
and English versions., the Vietnamese version shall prevail



In the process of implementing the above contents, the BOD has the authority to: (i) Decide
on maiters within the scope of the assigned duties; (i) implement and/or direct, assign tasks
to units or individuals within the Company. Carry out necessary tasks according to
regulations; complete, finalize, and sign related documents; perform necessary tasks and
procedures to implement the assigned duties and authorizations in accordance with legal
regutlations,

Kinh trinh DPHDCB xem xét va théng qua./.
Respectfully submit to the GMS for consideration and approval./,

TM. HOI DPONG QUAN TRI @
CHU TICH HOQI PONG QUAN TR
ON BEHALF OF THE BOARD OF DIRECTORS

CHAIRMAN OF THE BOARD

NGB CEZ
" BUI THANH NHON
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